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Santiago Mejia is an assistant professor of business ethics at the Gabelli School 
of Business, Fordham University. His research interests span moral psychology, 
virtue ethics, organizational behavior, and normative ethical theories of businesses. 
He is currently developing a project identifying the obligations that shareholder 
primacy imposes on managers and shareholders. His research on moral psychology 
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cognitive science with theoretical insights of virtue ethicists. He was awarded the 
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Amy Sepinwall is an associate professor at the Wharton School of Business at the 
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She holds a JD from Yale Law School, and a PhD in Philosophy from Georgetown. 
Sepinwall’s research calls for an expansion of the understandings of responsibility 
standardly advanced in law and ethics, and a deflation of the conception of the 
corporation pervading much legal and public discourse. More specifically, she 
pursues two main research streams, the first looking at questions of responsibility 
for financial and corporate wrongdoing and the second interrogating the notion of 
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and the Harvard Business Law Review and University of Chicago Law Review (both 
on corporations and religious freedom rights).
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