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Business and Management. His research focuses on integrity, leadership ethics in
business, leading without authority, and applying insights from ancient philosophy
to modern leadership challenges.
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Georgia, where he served for forty years. During that time, he also taught for the
Center for the Study of Global Issues (GLOBIS) study abroad program in Verona,
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the Social Issues in Management (SIM) Divison of the Academy of Management.
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ically distinctive aspects of leadership. She also publishes on business ethics, with
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from the University of Maryland. He has taught philosophy at Indiana-Purdue
Universities in Fort Wayne, George Washington University, and St. John’s College in
Annapolis. Cosans researches business ethics, ancient Greek philosophy, applications
of evolutionary psychology to management theory, neuroeconomics, and history of
science. He is especially interested in researching ways evolutionary psychology
can be used to develop practices that make businesses and economic systems work
better with the human body. His book, Owen’s Ape & Darwin’s Bulldog, examines
a debate on human and ape brain anatomy that occurred in the years after Darwin’s
Origin as a case study for a Kantian philosophy of science. His work has been
published in the Journal of Business Ethics, Studies in History and Philosophy of
Science, the Journal of History of Biology, and Biology & Philosophy.
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Accounting Association.
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Amnesia and Myopia: A Critical Review of the Literature on Identity in Management
and Organization Studies” (with C. Clarke, 2017) in the International Journal of
Management Reviews.

DonnNa LADKIN is professor of leadership and ethics at Plymouth University in the
UK. A philosopher and musician by background, her approach highlights the aesthetic,
relational, and ethical qualities at the heart of leadership and how it is accomplished.
Her current research interests focus on individual and collective agency and their
role in ethical in behaviour with particular reference to whistle-blowers. In all of
her work she seeks to highlight new and creative practices, and to explore models
of leadership which challenge more traditional views. Her publications include
articles in Leadership Quarterly, Academy of Management Learning & Education,
Leadership, and the Journal of Business Ethics. She is author of Rethinking
Leadership: A New Look at Old Leadership Questions; Authentic Leadership:
Clashes, Convergences and Coalescences (co-edited with Chellie Spiller and short-
listed as one of ten Best Leadership Books of the Year by the ILA); The Physicality
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of Leadership (co-edited with Steven S. Taylor); and Mastering the Ethical Dimen-
sion of Organizations (shortlisted for the CMI’s Book of the Year award in 2016).

CHRIS MABEY is professor in leadership at Middlesex University Business School,
UK and a chartered psychologist with the British Psychology Society. Mabey has
held a career-long interest in leadership development, first as a student counsellor
for a Christian charity, then as an occupational psychologist with British Telecom
and in leadership training with Rank Xerox (UK) plc. He has worked in a variety
of sectors as a management consultant, with a focus on executive coaching, team-
based development and leadership development of top teams. Recent books include
Developing Leadership: Questions Business Schools Don’t Ask (edited with
W. Mayrhofer, Sage, 2015) and Management and Leadership Development (with
T. Finch-Lees, Sage, 2008). Mabey recently led an ESRC-funded seminar series on
“Ethical Leadership: Philosophical and Spiritual Approaches.”

DoMINIC MARTIN is a professor of ethics at the Ecole des sciences de la gestion
of the Université du Québec a Montréal. His main research projects are in the broad
areas of ethics and economics, business ethics, and political philosophy. More spe-
cifically, he is interested in our moral obligation in adversarial institutions, such as
the market, the demands of justice for the ownership and the proper governance of
the business firm, and questions of socioeconomic inequality. His latest work also
deals with questions of ethics and artificial intelligence.

MoriTz PATZER is an affiliated member at the Chair of Foundations of Business
Administration and Theories of the Firm at the University of Zurich (Switzerland),
where he received his doctoral degree in business administration. His research
interests and publications focus on business and leadership ethics and philosophy
of science. He is executive partner at Patzer Verlag, a special interest publisher and
media house located in Berlin and Hannover.

CHRISTOPHER S. REINA is an assistant professor in the Department of Management
at Virginia Commonwealth University. His research focuses on the intersection
of leadership, mindfulness, and emotions in the workplace and how they facili-
tate employee engagement and organizational performance and well being. He
is especially interested in understanding the impact of leadership on followers and
how this translates to customer and patient outcomes. Reina received his PhD in
business administration (management) from the W.P. Carey School of Business
at Arizona State University and has corporate experience in leadership training and
development as well as sales and marketing in the healthcare industry. He consults
and teaches seminars on mindful leadership, negotiation strategies, and managing
the emotional space within organizations.

ANDREAS GEORG SCHERER holds the Chair of Foundations of Business Admin-
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research interests are in business ethics, critical theory, international management,
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organization theory, and philosophy of science. He has published nine books. His
work has appeared in the Academy of Management Review, Business Ethics Quar-
terly, Journal of Business Ethics, Journal of Management Studies, Organization,
Organization Studies, and in numerous volumes and other journals. He is an associate
editor of Business Ethics Quarterly and member of the editorial boards of Journal
of Management Studies, Organization, and Organization Studies.

ALEJO JOSE G. S1s0N is a philosopher who teaches business ethics at the School
of Economics and Business at the University of Navarre, Spain. He is a former
president of the European Business Ethics Network (EBEN). He is section editor
for Philosophy and Business Ethics in the Journal of Business Ethics and member
of the editorial board of Business Ethics Quarterly. His research deals with issues
at the juncture of ethics, the economy, and politics, examined from the perspective
of the virtues and the common good. His latest books include Happiness and Virtue
Ethics in Business (Cambridge University Press, 2015), The Challenges of Capitalism
for Virtue Ethics and the Common Good (Edward Elgar, 2016), the Handbook of
Virtue Ethics in Business and Management (Springer, 2016), and Business Ethics.

A Virtue Ethics and Common Good Approach (Routledge, 2018).

LEeAH TOMKINS is senior lecturer in organisation and leadership studies at the Open
University, UK. Her research focuses on the lived experience of work and working
relationships, drawing mainly on existentialist and phenomenological philosophies
to interpret the meaning, ethics, and felt sense of organisational life. Prior to enter-
ing academia, Tomkins held senior leadership positions in industry, specialising in
large-scale transformational change, including for the UK’s civil service. Much of
her focus today is on exploring the complexities of these leadership experiences
which were not discussed in the textbooks, methodologies, coaching sessions, and
leadership development programmes that were available to her at the time. Her
work has appeared in a range of leading journals, including Organization Studies,
Organization, Academy of Management Learning & Education, Management
Learning, The Humanistic Psychologist, and Greece and Rome.

CHRISTIAN VOEGTLIN is an associate professor in corporate social responsibility
at Audencia Business School in Nantes, France. He received his PhD in business
administration at the University of Zurich, Switzerland. His main research interests
are in responsible leadership, business ethics and corporate social responsibility, and
human resource management. He has published several articles in scientific journals
on these topics. The research on responsible leadership has been repeatedly funded
by the Swiss National Science Foundation. He currently serves as section editor for
human resource management for the Journal of Business Ethics.
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