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The authors would like to add ‘how’ to the first sentence of the abstract in order to clarify the of
the article’s statement. Therefore, it should read:

“Drawing upon the conservation of resources theory and self-determination theory, this study
examines the subjective social status (SSS) of employees and how it moderates the two-way inter-
action effect of job insecurity and perceived organizational politics on the types of silence (i.e.,
acquiescent, and defensive silence [DS])”.

The change has now been updated in the PDF and HTML versions of the article. The author
apologises for the omission.
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