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Issues related to population ageing and longer working lives span diverse research areas and are linked to
a number of conceptual and policy debates. Here we provide details of texts which allow quick access
to key debates in the different domains covered by the contributions. We focus first on social policy,
retirement and pensions. We then provide key sources on the changing experiences and perceptions of
retirement; age-discrimination, human resource management and older workers; and early exit, mature-
age unemployment and activating older workers.
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Schröder, H., Hofäcker, D. and Muller-Camen, M. (2009) ‘HRM and the employment of older workers’,

International Journal of Human Resource Development and Management, 9, 2–3, 162–79.
Taylor, P. and Walker, A. (1994) ‘The ageing workforce: employers’ attitudes towards older workers’, Work,

Employment and Society, 8, 4, 569–91.
Walker, A. (2005) ‘The emergence of age management in Europe’, International Journal of Organisational

Behaviour, 10, 1, 685–97.

Ear l y ex i t , matu re -age unemployment and act i va t ing o lder workers

Anaf, J., Newman, L., Baum, F., Ziersch, A. and Jolley, G. (2014) ‘Policy environments and job loss: lived
experience of retrenched Australian automotive workers’, Critical Social Policy, 33, 2, 325–47.

693

https://doi.org/10.1017/S1474746416000257 Published online by Cambridge University Press

http://library.bsl.org.au/jspui/bitstream/1/7905/4/Workforce_vulnerabilities_in_midlife_and_beyond_research_summary_2015.pdf
http://library.bsl.org.au/jspui/bitstream/1/7905/4/Workforce_vulnerabilities_in_midlife_and_beyond_research_summary_2015.pdf
https://doi.org/10.1017/S1474746416000257


Michael McGann, Simon Biggs and Dina Bowman

Casey, B. and Laczko, F. (1989) ‘Early retired or long-term unemployed? The situation of non-working men
aged 55–64 from 1976 to 1986’, Work, Employment and Society, 1, 4, 509–26.

Dobbins, T., Plows, A. and Lloyd-Williams, H. (2014) ‘Make do and mend’ after redundancy at Anglesey
aluminium: critiquing human capital approaches to unemployment’, Work, Employment and Society,
28, 4, 515–32.

Gabriel, Y., Gray, D. and Goregaokar, H. (2013) ‘Job loss and its aftermath among managers and
professionals: wounded, fragmented and flexible’, Work, Employment and Society, 27, 1, 56–72.

Laczko, F. (1987) ‘Older workers, unemployment, and the discouraged worker effect’, in S. Di Gregoria
(ed.), Social Gerontology: New Directions, London: Croom Helm, 239–51.

Lindh, T. (2011) ‘Social investment in the ageing populations of Europe’, in N. Morel, B. Palier and J. Palme
(eds.), Towards a Social Investment Welfare State? Ideas, Policies and Challenges, Bristol: Policy Press,
261–84.

Loretto, W., Vickerstaff, S. and White, P. (eds.) (2007) The Future for Older Workers, Bristol: Policy Press.
Mann, K. (2007) ‘Activation, retirement planning and restraining the “Third Age”’, Social Policy and

Society, 6, 3, 279–92.
Riach, K. and Loretto, W. (2009) ‘Identity work and the ’unemployed’ older worker: age, disability and the

lived experience of the older unemployed’, Work, Employment and Society, 23, 1, 102–19.
Taylor, P. (ed.) (2013) Older Workers in an Ageing Society: Critical Topics in Research and Policy,

Cheltenham, UK: Edward Elgar.
Walker, A. (1985) ‘Early retirement: release or refuge from the labour market?’, The Quarterly Journal of

Social Affairs, 1, 3, 211–29.

694

https://doi.org/10.1017/S1474746416000257 Published online by Cambridge University Press

https://doi.org/10.1017/S1474746416000257

	Social policy, retirement and pensions
	Changing experiences and perceptions of retirement
	Age-discrimination, human resource management and older workers
	Early exit, mature-age unemployment and activating older workers

