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“selectivity” based on my own interests and intensive reading’. This book is
aimed at geriatricians and to read easily requires some background of scientific
knowledge.

The topics covered include cytokines and their role in ageing, genetics and
caloric restriction in extending lifespan, the metabolic syndrome, osteoporosis,
osteoarthritis, frailty, cancer and dementia (written by Peter Davies). I found the
pleces on osteoporosis and osteoarthritis extremely useful. Similarly the cytokine
section was an excellent review of this area. A particularly challenging and en-
joyable section of the book was the chapter on ‘Interactive therapies significant
for an aging population’. While I did not agree with all the author’s conclusions,
this section certainly provides a blueprint for how geriatricians should approach
the understanding and management of complex ageing syndromes. As a geria-
trician, I found his eulogy for statins a bit unsettling. The section on thiazolidi-
nediones was written before the accumulating evidence of potential cardiovascular
damage produced by rosiglitazone. My personal bias would have had a more
positive view of anabolic steroids, particularly as we watch the exciting develop-
ment of selective androgen receptor molecules.

This book aims to provide geriatricians with insights into the basic science of
ageing and disease. It certainly should result in geriatricians wanting to read more
about the topics. A major problem with the book is a lack of editing. There are
multiple instances where reviews or articles for further information should have
either been footnoted or placed in an annotated bibliography at the end of
the text. The section on ‘An introduction to concepts of molecular biology’ (by
E. Richard Stanley) failed to address ageing, was difficult to follow, and added
nothing to the text. Similarly, the reproduction of the figures in both black and
white and colour added nothing and almost certainly increased the cost of the
book. Overall, I found much of interest in the collection. To benefit from this
book, however, a reader needs a strong science background and a broad knowl-
edge of the clinical problems encountered in geriatrics.

Saint Louis University Medical Center, JOHN E.MORLEY
St Louis, Missouri, USA

doi:10.1017/S0144686X08007575
Robert Clark, Naohiro Ogawa and Andrew Mason (eds), Population
Aging, Intergenerational Transfers and the Macroeconomy, Edward Elgar,
Cheltenham, Gloucestershire, 2007, 320 pp., hbk £69.95, ISBN 15:

978 1 84720 099 0.

This book builds from a conference held in Tokyo in June 2006 that was organ-
ised by the editors. It has three parts: ‘Population aging and labour markets’;
‘Saving and wealth’; and ‘Policy’. A first observation is that the title is somewhat
misleading — it suggests that the only link between population ageing and the
macro-economy that is covered by this book consists of intergenerational trans-
fers, which is not the case. Only three of the 10 chapters are specifically on inter-
generational transfers while the others focus on different aspects of population
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ageing (which are certainly as relevant and interesting as objects of economic
research). Thus, if a reader is particularly interested in intergenerational transfers,
this book is not the first choice, even though the three chapters on the subject are
certainly worthwhile. More importantly, the book does provide a timely and
broad overview of the literature on how population ageing affects the macro-
economy and of the methods used in contemporary economics to analyse these
effects. This brings me to a second general comment. Several chapters are highly
technical and firmly embedded in the economics literature on ageing and
demographic change. The book is therefore particularly suited for economists
who work in this area and for advanced graduate students seeking an overview of
this important area of research. Readers from other backgrounds may feel less
inclined to dig deep into the more technical chapters. In the remainder of this
review, I focus on three chapters that are close to my own interests.

The chapter by Prskawetz, Mahlberg and Skirbeek deals with an important but
under-researched aspect of population ageing. Very little is known about how
productivity changes over a worker’s life. Since there are several potential causal
mechanisms, there is no clear theoretical prediction. The relationship between
age and productivity is thus mostly an empirical question. Unfortunately, em-
pirical studies are plagued by measurement problems since a worker’s individual
productivity is not easily observed. Moreover, selection problems arise since only
active workers can be sampled for a study of individual labour productivity. For
mstance, 1t is likely that older workers who are still employed are more productive
than others of the same age who have already left the labour force and who
therefore are not in the sample. These and other methodological problems imply
that 1t 1s difficult, if not impossible, to estimate the causal effect of age on pro-
ductivity using micro-data. Prskawetz and colleagues are fully aware of these
problems and stress that their results do not warrant a causal interpretation. With
this caveat in mind, they analyse matched firm-worker data from Austria. For
small firms, they find a negative relationship between the share of old workers and
productivity. For large firms, the results are less clear cut. In some sectors, larger
shares of younger workers are associated with lower productivity. Firm-specific
human capital may be the causal mechanism behind this observation. Clearly,
more research is needed here, but the chapter shows how matched firm-worker
data can be fruitfully employed in this endeavour.

The chapter by Bloom, Canning, Moore and Song investigates the effect of
subjective survival on retirement and wealth. This analysis builds on earlier
theoretical work by the same authors. The starting point for this line of research is
the theoretical insight that retirement and savings decisions are jointly deter-
mined by such factors as health status, expected longevity, and features of the
social security system. In particular, whether or not the retirement age is man-
datory influences the degree to which individuals react to increases in longevity
by raising their savings. The present chapter contains an empirical analysis of this
mechanism. The data were drawn from the United States Health and Retirement
Study, a panel study of individuals aged 50 or more years that collected detailed
information on households’ financial situation as well as individuals’ occupational
histories, health status, and survival expectations. The main finding is that higher
life expectancy (at the individual level) is associated with higher household wealth
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but does not greatly affect the timing of retirement. This finding is in line with
predictions based on the authors’ earlier theoretical research. They conclude that
the institutional restrictions implied by the social security system shut down an
important mechanism by which individuals may adjust to increased longevity
(namely working longer). This is certainly an important finding, but in my view
the interpretation leaves open the issue of why retirement ages are implicitly or
explicitly fixed in so many countries. One is aware that countries such as France,
Italy and Germany are currently experiencing strong, if not violent, public re-
sistance against increasing the statutory retirement age. This observation is
in stark contrast to a theoretical model that predicts that the public should be
lobbying for increases in the retirement age. More research is certainly needed
on this important public policy issue, and the analysis presented by Bloom and
colleagues in this chapter and elsewhere is a good start.

The chapter by Hock and Weil presents a state-of-the-art analysis of the effects
of population ageing on aggregate consumption. This is a broad research ques-
tion, and the authors naturally concentrate on a few aspects. The central question
asked is: What is the level of fertility that maximises the consumption possibilities
of the currently living and of all future generations? To answer this question, they
construct a ‘continuous-time overlapping generations’ model, and calibrate it
using demographic data from the United States and Japan. Their main finding is
that current fertility levels are too low —in the long-run consumption would be
higher if fertility rates were higher. The authors also show that while governments
should implement policies that raise fertility, it will be difficult to get public ap-
proval since the benefits of such policies come to fruition only a few decades
ahead. In the short run, having more children creates a greater fiscal burden.
This chapter highlights a well-known problem: demographic processes evolve
very slowly, and optimal policies are hard to implement when they benefit only
future generations, not current voters.

Department of Economics, JOACHIM WINTER
University of Munich, Germany
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Described as the ‘first of its kind’ in its publicity material, this book provides
detailed and often moving insights into the lives of older African-American,
American-Indian, Chinese, Italian, Japanese, Korean, Mexican-American and
Puerto Rican people and their families. There are eight chapters on, among other
things, life ways, beliefs and histories of each of the above groups of people, and a
final conclusion. The purpose of the book is to present health and social-care
workers with information about older adults from different ethnic groups and
their families in the United States. The aim is to provide staff with enough in-
formation to be able to begin to work in culturally appropriate ways with diverse
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