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Abstract

Various research has demonstrated that rapid racial demographic change may aid in
triggering various forms of backlash under certain conditions. This has led scholars to speak
of Whites “defending” their local environment in the face of eroding racial dominance.
However, little research has addressed how perceptions of racism among minorities may
be triggered under conditions of demographic change. This study attempts to fill this gap in the
literature by examining the relationship between racial demographic change for Blacks,
Hispanics, and Asians and perceptions of racial problems among these groups in the United
States. Using standard OLS regressions, ordered logistic regressions, multinomial logistic
regressions, and techniques accounting for selection into treatment, I find that Blacks and
Hispanics living in counties undergoing rapid growth of Black and Hispanic populations,
respectively, have higher perceptions of racial problems. Asians show no evidence of
increased perceptions of racial problems in counties undergoing rapid Asian growth. For
Blacks, this relationship is concentrated among those without at least a four-year degree and
residents of counties with lower initial White populations (and higher initial Black populations).
For Hispanics, it is similarly concentrated among those without at least a four-year degree, but
also is likely stronger among residents of counties with higher initial White populations (and
lower initial Hispanic populations), highlighting unique racial dynamics. This research adds to
a growing body of work showing the importance of examining demographic change at the local
level in order to understand some of today’s most pressing political and social issues.

Keywords: Demographic Change, Demographic Threat, Racism, Discrimination, Immi-
gration

INTRODUCTION

A growing body of research has demonstrated that increases in the local minority
population under certain conditions can lead to backlash of many varieties, including
perceptions of cultural threat (Newman 2013) and voting patterns (Enos 2017; Maggio
2021; Newman et al., 2018). However, whether this backlash, usually concentrated
among Whites (but see Marrow 2011, Stuesse 2009), translates into a perception of
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racial backlash among the minority group undergoing rapid growth has received less
attention. This is important to consider given that local anti-immigrant attitudes, for
instance, do not always translate into actual perceptions of discrimination (Hopkins
et al., 2016), for various reasons. However, research on hate crimes has indeed found a
relationship between local demographic change and these extreme racist events (Grattet
2009; Green et al., 1998; Lyons 2008; Stacey et al., 2011), particularly in areas with
relatively few minority residents, indicating that increases in the racial/ethnic minority
population may generate backlash that has serious consequences.

Might similar findings emerge for the relationship between demographic change
and feelings of racism that are a regular part of minority life in the United States (Chou
and Feagin, 2008; Deitch et al., 2003; Feagin 1991; Pérez et al., 2008; Swim et al., 2003)?
Several studies have suggested that this may be the case (Blalock 1956; Jiménez 2010;
Tuan 1998). Notably, Eric Stewart and colleagues (2009) find that perceptions of police
discrimination among a sample of Black youths are higher in neighborhoods that are
predominantly White but undergoing an increase in the Black population. But con-
temporary research systematically examining the relationship between Black, Hispanic,
and Asian growth and overall perceptions of racism is lacking. More generally, research
has found the impact of other contextual factors to be mixed in terms of perceptions of
discrimination (Almeida et al., 2016; Camacho et al., 2019; Dailey et al., 2010; Ebert and
Ovink, 2014; English et al., 2014; Gay 2004; Hopkins et al., 2016; Hunt et al., 2007;
McDermott 2011; Stewart et al., 2009;Welch et al., 2001).1 There are reasons to believe,
however, that demographic change may be a particularly important contextual factor in
its impact on perceptions of racism.

This study examines various individual and contextual predictors of perceptions of
“racial problems” for Black, Hispanic, and Asian respondents, with a specific focus on
how these perceptions change in places where the numbers for each of these groups are
increasing rapidly. I examine this with standard OLS, ordered logistic, and multinomial
logistic regressions as well as regressions that account for selection into treatment,
keeping in mind that where certain groups grow is not random and may be related to
perceptions of racism. I dig deeper into these results by looking at variation by pre-
existing racial/ethnic demographics, education, and nativity.

I find that growth in the Black and Hispanic populations at the county level
predicts a decrease in the likelihood that Black and Hispanic respondents, respect-
ively, believe that racial problems are rare and/or isolated (though other negative
racism-related understandings/attitudes are not necessarily heightened in these
rapidly changing settings). I interpret these results around racial problems as an
increase in perceptions of racism and/or racial conflict. This holds in OLS models,
ordered logistic models, multinomial logistic models, and models accounting for
selection into treatment. The same cannot be said for Asians, a group that may
receive a relatively more positive reception from Whites (Pew Research Center
2015) or may be growing in places more amendable to increasing diversity.
Additionally, I find this relationship to be concentrated among Blacks and His-
panics without at least four-year degrees. Due to sample size limitations, I am only
able to examine subsamples by nativity for Hispanics. I find that both U.S.-born
and foreign-born Hispanics perceive more racial problems in rapidly changing
counties. Though the coefficient magnitudes are larger for foreign-born Hispan-
ics, there is substantial overlap between point estimates and 95% confidence
intervals for the two subsamples, leaving some ambiguity about this result. I also
find that the relationship between Hispanic growth and perceptions of racial
problems appears to be more pronounced in “new destination” counties, those
that were more predominantly White (and less Hispanic) to begin with.
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Alternatively, counties with higher initial White populations (and lower initial
Black populations) show no statistically significant relationship between Black
growth and perceptions of racial problems for Blacks, highlighting distinct
dynamics for each racial/ethnic group. Overall, it is clear that local demographic
change is an important and under-examined predictor of racism-related outcomes
for minorities in the United States.

RESEARCH EXAMINING BACKLASH TO DEMOGRAPHIC CHANGE

Racial/ethnic context has long been a key variable in research related to racial attitudes,
prejudice, and discrimination. The work of Valdimer Orlando Key, Jr. (1949) and
Hubert M. Blalock (1967) were instrumental in putting forth the idea that the presence
of a large minority group can generate threat in ways that may increase prejudice,
discrimination, and firmer maintenance of racial hierarchy. Gordon Allport (1954)
provided an alternative framework whereby increased contact between disparate groups
under certain conditions can generate goodwill and diminish prejudice. Although this
group contact framework has found empirical support (Pettigrew and Tropp, 2006),
segregation between racial groups may prevent meaningful contact, perhaps allowing
group threat to dominate (Enos 2017). Subsequently, Blalock’s framework has found
support over the years, particularly when examining places with large African American
populations (Enos 2016; Fossett and Kiecolt, 1989; Glaser 1994; Taylor 1998), though
perhaps more ambiguously for places with large Hispanic and Asian populations (Dixon
and Rosenbaum, 2004; Fox 2004; Taylor 1998).

Regardless, one of the major concerns in this literature is selection bias, whereby
people with more or less positive views on racial diversity or towards a particular racial
group may select in and out of places based on the local racial demographics. Relatedly,
various scholars have argued that the current racial makeup of one’s city or neighbor-
hood may in part be a reflection of these preferences, and rapid changes to this makeup
may be a better predictor of racial backlash as these changes may upset one’s orientation
to the racial climate. This research can still suffer from selection bias as people flee places
due to racial demographic change, but across a relatively short time frame this research
hopes to capture backlash before these patterns can fully take root. Subsequently,
various researchers in the U.S. context have examined the relationship between racial/
ethnic demographic change and backlash, mostly among Whites, again rooted in some
classic works (Allport 1954; Blalock 1956; Williams 1947). For instance, Benjamin
J. Newman (2013) finds a pronounced impact of Hispanic growth in “new destinations”
on perceptions of cultural threat among Whites. Various authors have found increased
Trump voting/support in places undergoing rapidHispanic growth (Enos 2017;Maggio
2021; Newman et al., 2018).

SHIFTING THE FOCUS

The contemporary research described above focuses on the impact of racial/ethnic
demographic change on the attitudes and behaviors ofWhites. It may seem intuitive that
backlash among Whites would result in some negative outcomes for racial/ethnic
minorities themselves, but there are reasons to be cautious about this assumption.
Daniel J. Hopkins and colleagues (2016), for instance, find a lack of geographic variation
in perceptions of discrimination among immigrants, positing that although “local
demographics shape residents’ social and political attitudes, theymight notmeaningfully
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influence how they interact with their neighbors” (p. 16). Potential explanations include
the possibility that “Immigrants might not perceive discrimination if the actions of the
native-born are either individually or collectively ambiguous, subject to multiple
interpretations, or invisible to the native-born themselves” (Hopkins et al., 2016,
p. 16; Gaertner and Dovidio 1986; Marrow 2011; Sears 1983). Regardless, various
studies have demonstrated a relationship between demographic change and experiences
of hate crimes, indicating that backlash to demographic change has genuine and serious
impacts for racial minorities. Donald P. Green and colleagues (1998) and Christopher
J. Lyons (2008) find that local growth in the African American population predicts
increased hate crimes against this group in predominantly White areas. This might be
intuitive for any scholar of Black history, given the violent reaction of Whites to Black
population growth in various cities during the Great Migration (Wilkerson 2010),2 but
the growth of Hispanic and Asian populations in the post-1965 period has been relevant
in hate crime research as well (Green et al., 1998; Stacey et al., 2011).

Perhaps the most compelling framework from these studies is the “defended
neighborhood hypothesis,” whereby the likelihood of hate crimes is determined by
“the interaction…betweenwhite homogeneity and the rate at which that homogeneity is
being eroded” (Green et al., 1998, p. 376). It should be noted that non-Whites may also
attempt to defend against the erosion of their numerical advantage as new groups enter
(Marrow 2011). The erosion aspect is the focus of this study, though I also examine how
the effect of this erosion differs depending on the pre-existing racial/ethnic context.
According to Green and colleagues (1998), “The literature on defended neighborhoods
may be interpreted as a rapprochement between symbolic and realistic perspectives:
while emphasizing the importance of nonmaterial values (such as preserving a way of
life), ethnographers trace conflict over neighborhood territory to the onset of racial
integration” (p. 376; Rieder 1985; Suttles 1972). The status in and “ownership” over a
community for Whites may appear threatened as minority numbers increase, thus
resulting in a backlash that can lead to a violent “defense” of said community.

Outside of hate crimes, Stewart and colleagues (2009) address demographic change
and perceptions of racial discrimination by police, their results in line with a “defended
neighborhood” interpretation. On the qualitative side, Tomás Jiménez (2010) inter-
views later-generation Mexican-Americans in places that have had recent Mexican
immigration and finds some evidence of heightened feelings of racism tied to backlash
against these new influxes, with the U.S.-born respondents being “mistaken” for or
“lumped in” with immigrants playing a role. Mia Tuan (1998) identifies comparable
feelings for Asians in California in places with increasing Asian migration. This study
aims to determine if similar findings can be applied broadly to perceptions of racial
problems using a national survey.

BLACK, HISPANIC, AND ASIAN GROWTH

There are various reasons to expect differential outcomes depending on the racial/
ethnic group in question. African Americans are, by most accounts, the racial group
most discriminated against in the United States, both historically and today (Kendi
2017). This is evidenced, for instance, by research on socioeconomic statistics and
incarceration rates that indicate high levels of Black disadvantage (McIntosh et al.,
2020; Western and Pettit, 2010), as well as high segregation rates (Iceland 2009),
which indicate great social distance from Whites. More directly related to this study,
large Black populations in a particular locality have consistently shown evidence of
generating backlash among Whites (Enos 2016; Fossett and Kiecolt, 1989; Glaser
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1994; Taylor 1998), while this has been less clear for large Hispanic and Asian
populations (Dixon and Rosenbaum, 2004; Fox 2004; Taylor 1998). Among the two
major recent immigrant-origin groups, Hispanics and Asians, various research has
demonstrated or implied a preference for Asian migration (Ha 2010; Pew Research
Center 2015). This may be related to the skill-based preference afforded to higher
education migrants, on average (Hainmueller and Hiscox, 2010; Hainmueller et al.,
2015), though this likely ignores the class heterogeneity among the Asian population
(Zong and Batalova, 2016), as well as the lack of a class-based preference afforded to
African and Middle Eastern immigrants, for instance (Pew Research Center 2015).
Regardless, all of the above assessments have caveats. Latinx demographic growth
has been stigmatized in a way that may trigger a stronger backlash than African
American growth (Chavez 2008). Perceptions of discrimination for Asians varies
widely by ethnic group and how discrimination is defined (Ramakrishnan et al.,
2017). Anti-Blackness may already be so great that local demographic patterns make
little difference. The analyses in the current study will address these questions
directly.

PRE-EXISTING RACIAL/ETHNIC CONTEXT, EDUCATION, AND NATIVITY

In line with the defended neighborhoods hypothesis, places with less of a minority
population to begin with may be particularly susceptible to backlash, as they have much
invested in the racial status quo. Newman (2013) finds evidence of this by demonstrating
that backlash to Hispanic growth among Whites is particularly strong in places with
little pre-existing Hispanic population. Whether this might translate to increased
perceptions of discrimination or racism is less clear (Ebert and Ovink 2014), but seems
plausible. Alternatively, demographic change may follow a “tipping point” model,
whereby demographic change will not generate backlash, and possibly discrimination,
against a particular group until they reach a certain percentage of the population (or the
White proportion decreases to a certain level), at which point they may begin to be
viewed as a numerical threat (Schelling 1972).3

Education is another division that may be important. Those with college educations
may not only have more contact withWhites, but also a great amount to lose in terms of
access to mainstream economic and social life. This may lead to greater perceptions of
racism during times of rapid demographic change. However, minorities with lower
levels of education may be viewed as threats—economically, fiscally, or culturally—in a
way that middle class minorities may not (Hainmueller and Hiscox, 2010; Hainmueller
et al., 2015; Rieder 1985), thus increasing backlash and discrimination against these
groups in rapidly changing settings.

I also examine nativity, though only forHispanics due to sample size constraints. On
the one hand, foreign-bornHispanicsmay be targeted for discrimination and racism due
to their accent, Spanish language usage, and/or lack of documentation (Pew Research
Center 2007). Alternatively, because U.S.-born Hispanics may feel more connected to
the U.S mainstream and have strong American identities (Telles and Sue, 2019), they
may be more jarred by discrimination driven by changes in ethnic makeup (Schildkraut
2005), thus heightening their perceptions of racism. This is not to mention the fact that,
as fluent English speakers with higher levels of cultural awareness, they may be more
attuned to an uptick in racism as well. A recent survey found the highest perceptions of
discrimination for second generation Hispanics, followed by the foreign-born, and then
the third generation (Lopez et al., 2018). But perceptions of racial problems may tell a
different story.
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DATA

I incorporate several datasets for the purposes of this study. The outcome and most of
the covariates come from the 2016 Cooperative Congressional Election Study (CCES)
(Ansolabehere and Schaffner, 2017). This national survey has sizeable samples of each
minority group, several racism-related questions, and information about county of
residence. I choose county of residence due to past research demonstrating it as a
relevant unit for respondents to notice demographic change (Newman andVelez, 2014).
From there, I merge in data from the 2000 Census and the 2010–2014 American
Community Survey (ACS) as prepared by Social Explorer (U.S. Census Bureau 2001;
2015) in order to calculate the percentage point growth in Black, Hispanic, and Asian
populations from 2000 to 2010–2014, just prior to the 2016 CCES survey. I choose
percentage point growth for my main treatment variable in accordance with previous
literature in this area (Hopkins 2010; Newman 2013) but examine percentage growth as
well. I also use several other variables from the 2000Census and 2010–2014ACS. Lastly,
I merge in 2016 Presidential Election data to provide a sense of the political climate at
the county level around the time of the 2016 CCES survey (Leip 2017).

OUTCOMES

As stated above, the primary outcome for this study is related to perceptions of racial
problems (DeSante and Smith, 2017), measured by response to the following:

“Racial problems in the U.S. are rare, isolated situations:

1. Strongly disagree
2. Somewhat disagree
3. Neither agree nor disagree
4. Somewhat agree
5. Strongly agree”

If the score on this variable decreases as a result of demographic change and
respondents show less agreement that racial problems are rare and/or isolated, I
primarily interpret this as an increase in perceived racism, though it could indicate a
more generalized perception of racial conflict. It should be noted that this variable may
capture individual-level perceptions of racial problems or perceptions of racial problems
for the group as whole. Thus, this outcome does not rely on respondents directly
experiencing racism themselves. It may not even rely on observing it happening to
others, but might also capture the “feeling” of racism that is often reported by racial
minorities (Chou and Feagin, 2008), or a general understanding that racism is pervasive.

I also examine additional outcomes in the CCES, all racism-related, to determine if
demographic change impacts other aspects of racial experiences for minority groups.
These outcomes also use a five-point agreement/disagreement scale:

• “White people in the U.S. have certain advantages because of the color of their
skin.”

• “I am angry that racism exists.”
• “I often find myself fearful of people of other races.”

On the one hand, we may expect all of these outcomes to be similarly impacted by
demographic change and any subsequent backlash. On the other hand, it is also possible
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that perceptions of racismmay increase in response to these social processes without any
subsequent increase in recognition ofWhite privilege, anger that racism exists, or fear of
other races. Because these questions capture different aspects of racism/racial issues,
their relationship to demographic change may be different. For example, Peggy
McIntosh (1989) describes White privilege as the “invisible knapsack,” something that
is crucial in understanding a racialized society butmay not be especially visible toWhites
or something that they want to acknowledge. Given this, it seems plausible that White
privilege may not be “ramped up” in a situation of acute racial backlash, but instead may
continue to function as part of the racial landscape. Additionally, the idea of being angry
that racism exists is fairly ubiquitous among Blacks, Hispanics, and Asians, with very few
respondents disagreeing with this statement4 (see Table A in the appendix). It is possible
that demographic change and racial backlash could increase awareness of racism without
having much impact on anger that racism exists since racism already generates substan-
tial anger among racial/ethnic minorities. Fear of other races may be the most likely of
these three outcomes to be impacted by demographic change given that demographic
change, under certain circumstances, may lead to an increase in the likelihood of hate
crimes occurring (Grattet 2009; Green et al., 1998; Lyons 2008; Stacey et al., 2011).
However, unless an individual or someone they know is the victim of a hate crime or such
an incident receives a great amount of attention in the community, media, or political
sphere, it may not result in increased fear of other races. Given evidence of under-
reporting of hate crimes (Pezzella et al., 2019), it is a distinct possibility that many hate
crimes may go relatively unnoticed. Alternatively, hate crimes can receive a great
amount of attention and fear may follow (Perry 2014). However, more generally, it is
not necessarily the case that increased perceptions of racism tied to demographic change
will result in an increase in actual fear of other races. While all four of the outcomes
above show some correlation, they are not so highly correlated amongBlacks,Hispanics,
and Asians that they could be considered to capture precisely the same concept (see
Table B in the appendix).

METHODOLOGY

I first examine these outcomes using OLS regressions, with standard errors clustered by
county since I include county-level contextual predictors in addition to individual-level
ones. The main predictor is the growth of the non-Hispanic Black, Hispanic, and non-
Hispanic Asian populations for subsamples of these respondent groups, operationalized
both as continuous variables for percentage point growth and binary variables where “1”
is respondents in counties in the top quartile of percentage point growth, and “0” is
everyone else. The goal here is to identify potential non-linear effects but also to have a
comparable analysis to selection models, which require a categorical treatment variable.
Although this is the primary predictor, I also look at the relevance of other contextual
and individual-level variables in predicting perceptions of racial problems. Overall, the
county-level contextual variables account for the fact that racist and/or xenophobic
attitudes may vary by the characteristics of the local population. These include percent
of the given racial/ethnic minority group, percent non-Hispanic White, population
density, median household income, and percent age twenty-five or higher with a BAþ,
all in 2010–2014. I additionally look at median household income change and percent
age twenty-five or higher with a BAþ change from 2000 to 2010–2014. I also analyze
Trump voting in 2016. I include a predictor for region of residence, given that the
sample sizes for some states are too small to use state of residence. At the individual-level,
I use variables that may lead someone to perceive greater or fewer racial problems. This
is not necessarily to say that these characteristics lead to experiencing greater or fewer
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racial problems, though they may, but also that they might impact one’s knowledge and
understanding of racial problems. These include education, family income, employment
status, assessments of the national economy, nativity/immigrant generation, gender,
birth year, union membership, having children under eighteen, marital status, length of
residence in one’s current home, and length of residence in one’s current city. The
research around these variables and their relationship to perceptions of racism/discrim-
ination will be discussed along with the OLS regression results. Lastly, given that other
population trends will be correlated with the demographic change variables mentioned
above, I control for all other population growth at the county-level from 2000 to 2010–
2014. In other words, the analysis of Black respondents controls for non-Black popu-
lation growth, the analysis of Hispanic respondents controls for non-Hispanic popula-
tion growth, and the analysis of Asian respondents controls for non-Asian population
growth.

After analyzing these variables in OLS models, I analyze multinomial logistic
models to address the results from the OLS models in more detail. For instance, does
demographic change lead minority respondents to strong disagreement that racism is
rare, or does it lead them tomore neutrality on the topic, for instance? I will thenmove to
models accounting for selection into treatment. Where Blacks, Hispanics, and Asians
increase their population is not random, and is likely related to perceptions of racial
problems. For instance, if minorities select into areas that are known to be progressive in
terms of racial attitudes, perhaps more Democratic areas, the effect of demographic
change on perceptions of racism could be underestimated by OLS regressions. If they
select into areas where racial consciousness is quite high, perhaps areas with a higher
minority population, the effect could be overestimated byOLS regressions. Therefore, I
use two techniques that account for this selection into treatment: augmented inverse-
probability-weighting (AIPW) and inverse-probability-weighted regression adjustment
(IPWRA). These techniques weight cases according to the inverse probability of
selection into treatment, based on a separate model, with the goal of making the
characteristics predicting selection into treatment more similar for the treatment and
control groups. Here, “treatment” cases are respondents living in counties in the top
quartile of percentage point growth of their racial/ethnic group from 2000 to 2010–
2014, since these methods require a categorical treatment variable. Once the charac-
teristics are “balanced,” we can be more confident that any relationship between the
treatment and outcome is the result of the treatment variable itself, rather than the
different characteristics of the treatment and control counties. AIPW and IPWRA
achieve this slightly differently (Huber and Drukker, 2015; StataCorp 2013), so I use
both for a robust analysis. Cases with very high or low likelihoods of selection into
treatment are excluded in order to maintain stable estimators (overlap assumption), thus
reducing the sample sizes for all analyses (StataCorp 2013).

This technique is also applied to the additional subsamples. The models predicting
selection into treatment use county-level variables including the percent of the respond-
ent group, percent voting for Bush, median household income, population size, and
population density, all in 2000. They also include median household income growth
from 2000 to 2010–2014 and region of residence for the respondent. I use the variables
from theOLS regressions as controls, except that I control for percent of the respondent
group in 2000 instead of 2010–2014 as the best predictor of demographic change, given
that the year 2000 is the beginning of the growth period.

Lastly, I use selection models to examine potential racial backlash for non-Hispanic
Whites. Although such backlash to demographic change has been identified in various
studies (Enos 2017; Grattet 2009; Green et al.,1998; Lyons 2008; Maggio 2021; New-
man et al., 2018), I will specifically determine if demographic change impacts White
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racial attitudes in the CCES, again using the four racism-related outcomes, that may
then be tied to increased perceptions of racism amongminority groups. I subdivide these
analyses by education given that past research has shown this to be an important
predictor of racial attitudes (Wodtke 2012), as well as by the pre-existing racial/ethnic
demographics at the county-level, which has shown to be important in predicting
backlash to demographic change (Grattet 2009; Green et al.,1998; Lyons 2008; New-
man 2013; Stewart et al., 2009).

DESCRIPTIVE STATISTICS

Table 1 provides a breakdown of the responses to the main question in this study:
agreement or disagreement that racial problems are rare and/or isolated, by racial/ethnic
group, with CCES survey weights applied. One advantage of the CCES is that, unlike
many other surveys, there is information not only about nativity but also immigrant
generation. Therefore, I also examine the breakdown of responses by nativity and
immigrant generation. Among the U.S.-born, the “second generation” are those with at
least one foreign-born parent, and the “thirdþ generation” are those without any
foreign-born parents.

Firstly, it is very clear that Black respondents are much less likely to think racial
problems are rare and/or isolated. Over 50% of Blacks strongly disagree with this
statement, compared to 34.2% of Hispanics, and 29.8% of Asians. This accords
with prior research showing that Blacks are, generally speaking, the most conscious
of racism (Horowitz et al., 2019). Alternatively, all of these groups are unlikely to
strongly agree that racial problems are rare and/or isolated. Hispanics are a bit
more likely than Asians to strongly disagree that racial problems are rare/isolated,
except in the third generation and higher. For all racial/ethnic groups, the foreign-
born demonstrate lower perceptions of racial problems than the full sample. This
could partially be explained by the tendency of some immigrants to attribute
discrimination to xenophobia instead of racism (Marrow 2011), the distinct under-
standing of racism among those born in the United States compared to those
coming from places where issues of racism may be considered differently (Roth
2008), and/or the optimism of immigrant parents that their children can achieve
success through hard work, despite racism (Louie 2012). Black respondents in the
thirdþ generation are the most likely to strongly disagree that racial problems are
rare/isolated of any group, once again highlighting the unique position of African
Americans, most with ancestry dating back to slavery, in regard to the racial system
of the United States. Blacks are also the most likely to strongly disagree that racial
problems are rare/isolated within all generational groupings, likely demonstrating
that anti-Blackness has a strong impact regardless of generational status (Sall 2019).
Interestingly, however, compared to Hispanics and Asians, there are a higher
percentage of Blacks that strongly agree that racial problems are rare/isolated
among the foreign-born and second generation, though this perception is fairly
rare overall, especially among the U.S.-born. More about these relationships will be
revealed in the OLS regressions.

RESULTS

Table 2 displays OLS regressions predicting perceptions that racial problems are rare/
isolated for each racial/ethnic group. A higher coefficient indicates stronger agreement
that racial problems are rare/isolated (lower perception of racial problems), but I will
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often simply refer to lower/higher perceptions of racial problems for simplicity.
Statistical significance is reported at the 5%, 1%, and .1% levels.

Firstly, there is evidence that demographic change at the county level is impactful
for perceptions of racial problems among Blacks and Hispanics, though not among
Asians. For Blacks, percentage point growth in the Black population from 2000 to 2010–
2014 predicts a decrease in agreement that racial problems are rare/isolated. For

Table 1. Agreement that racial problems are rare and/or isolated by race/ethnicity, nativity,
and immigrant generation (survey weighted)

Black Hispanic Asian

All

Strongly disagree 51.6% 34.2% 29.8%
Somewhat disagree 21.1% 27.0% 33.1%
Neither agree nor disagree 14.1% 17.6% 19.4%
Somewhat agree 7.4% 14.8% 12.3%
Strongly agree 5.8% 6.5% 5.3%

Observations 4,787 5,334 1,687

Foreign-born

Strongly disagree 42.8% 27.0% 24.2%
Somewhat disagree 15.0% 24.1% 34.6%
Neither agree nor disagree 13.2% 15.3% 17.9%
Somewhat agree 11.8% 22.0% 15.5%
Strongly agree 17.2% 11.6% 7.8%

Observations 379 1,187 937

Second generation

Strongly disagree 41.4% 37.8% 34.6%
Somewhat disagree 25.1% 27.6% 31.4%
Neither agree nor disagree 19.0% 17.3% 21.4%
Somewhat agree 7.5% 12.7% 10.0%
Strongly agree 6.9% 4.6% 2.5%

Observations 220 1,539 546

Thirdþ generation

Strongly disagree 53.2% 34.6% 36.3%
Somewhat disagree 21.5% 27.9% 32.7%
Neither agree nor disagree 13.8% 18.9% 18.8%
Somewhat agree 7.0% 13.1% 7.8%
Strongly agree 4.5% 5.5% 4.4%

Observations 4,175 2,580 202

Source: Cooperative Congressional Election Study 2016
Note: The generational totals do not add up to the overall total because of missing information on generation
for a small number of respondents.
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Table 2. OLS regressions predicting agreement that racial problems are rare/isolated with county-level demographic change and various other county-level and
individual-level variables

Variables Black Hispanic Asian Black Hispanic Asian

Percentage point growth Black 2000 to 2010–2014
−0.022*
(0.010)

Percentage point growth Hispanic 2000 to 2010–2014
−0.015
(0.015)

Percentage point growth Asian 2000 to 2010–2014
0.0021
(0.016)

Top quartile percentage point growth Black 2000 to 2010–2014
−0.11
(0.083)

Top quartile percentage point growth Hispanic 2000 to 2010–2014
−0.18*
(0.070)

Top quartile percentage point growth Asian 2000 to 2010–2014
0.099
(0.084)

Pct. Black 2010–2014
0.00013
(0.0037)

Pct. Hispanic 2010–2014
0.0024
(0.0032)

Pct. Asian 2010–2014
−0.0086
(0.0052)

Top quartile pct. Black 2010–2014
0.031
(0.078)

Top quartile pct. Hispanic 2010–2014
−0.062
(0.089)

Top quartile pct. Asian 2010–2014
0.018
(0.11)

Trump vote pct. 2016
0.0049 0.0077 0.0011 0.0047 0.0097 −0.00094
(0.0052) (0.0054) (0.0047) (0.0046) (0.0053) (0.0044)

(Continued)
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Table 2. Continued

Variables Black Hispanic Asian Black Hispanic Asian

Pct. non-Hispanic White 2010–2014
−0.0023 −0.00021 −0.0027 −0.0021 −0.0047 0.0011
(0.0033) (0.0044) (0.0046) (0.0031) (0.0035) (0.0037)

Logged population density 2010–2014
−0.0053 0.018 0.064 −0.0058 0.012 0.062
(0.034) (0.038) (0.049) (0.031) (0.036) (0.047)

Logged median household income 2010–2014
0.084 −0.40 0.22 −0.019 −0.41 0.097
(0.23) (0.26) (0.28) (0.22) (0.24) (0.26)

Logged median household income pct. growth 2000 to 2010–2014
−0.00029 −0.0056 −0.0021 0.0019 −0.0061 −0.0016
(0.0036) (0.0039) (0.0055) (0.0032) (0.0036) (0.0048)

Pct. BAþ (age 25þ) 2010–2014
0.00066 0.016* −0.010 0.0025 0.016* −0.015
(0.0061) (0.0075) (0.0094) (0.0059) (0.0071) (0.0091)

Pct. BAþ pct. growth (age 25þ) 2000 to 2010–2014
0.00057 0.0091* −0.00032 0.00083 0.0079* −0.0018
(0.0033) (0.0040) (0.0073) (0.0032) (0.0039) (0.0067)

Nativity/immigrant generation (ref. = foreign-born)

Second generation
−0.14 −0.47*** −0.35*** −0.14 −0.48*** −0.35***
(0.20) (0.096) (0.095) (0.19) (0.094) (0.095)

Third generationþ
−0.34* −0.39*** −0.44*** −0.34* −0.40*** −0.46***
(0.14) (0.072) (0.11) (0.14) (0.071) (0.10)

Highest level of education (ref. = less than high school degree)

High school graduate
−0.060 0.073 0.21 −0.052 0.075 0.20
(0.14) (0.11) (0.27) (0.14) (0.11) (0.27)

Some college
−0.22 −0.082 0.28 −0.22 −0.081 0.26
(0.15) (0.12) (0.26) (0.15) (0.11) (0.26)

Two-year degree
−0.15 0.084 0.12 −0.15 0.084 0.099
(0.16) (0.14) (0.25) (0.16) (0.14) (0.26)

(Continued)
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Table 2. Continued

Variables Black Hispanic Asian Black Hispanic Asian

Four-year degree
−0.28 0.066 0.32 −0.28 0.064 0.30
(0.15) (0.13) (0.26) (0.15) (0.12) (0.26)

Post-graduate degree
−0.26 −0.060 0.049 −0.25 −0.062 0.037
(0.16) (0.14) (0.26) (0.16) (0.14) (0.27)

Family income (ref. = less than $30,000)

$30,000 to $59,999
−0.042 0.048 −0.23 −0.045 0.046 −0.22
(0.079) (0.089) (0.15) (0.079) (0.089) (0.15)

$60,000 to $99,999
−0.25** 0.081 −0.23 −0.26** 0.082 −0.23
(0.093) (0.13) (0.16) (0.093) (0.13) (0.16)

$100,000 or greater
−0.057 0.0017 −0.21 −0.061 −0.0051 −0.21
(0.14) (0.12) (0.15) (0.14) (0.11) (0.15)

Prefer not to say
−0.078 0.17 −0.28 −0.076 0.16 −0.28
(0.14) (0.16) (0.16) (0.14) (0.16) (0.16)

Employment status (ref. = full-time)

Part-time
0.24* 0.11 0.38** 0.24* 0.11 0.38**
(0.11) (0.10) (0.13) (0.11) (0.10) (0.13)

Unemployed
0.12 0.071 0.36** 0.12 0.062 0.37**
(0.13) (0.11) (0.13) (0.13) (0.11) (0.13)

Retired
0.11 0.25* 0.21 0.10 0.26* 0.20

(0.093) (0.12) (0.16) (0.093) (0.11) (0.16)

Other
−0.076 0.044 0.061 −0.080 0.042 0.055
(0.082) (0.087) (0.13) (0.082) (0.087) (0.13)

National economy in the past year (ref. = stayed about the same)

Gotten much better
0.24 0.024 0.22 0.24 0.026 0.21
(0.13) (0.16) (0.21) (0.13) (0.15) (0.21)

Gotten better
−0.15* −0.39*** −0.13 −0.15* −0.38*** −0.13
(0.070) (0.085) (0.091) (0.070) (0.085) (0.092)
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Table 2. Continued

Variables Black Hispanic Asian Black Hispanic Asian

Gotten worse
0.088 0.13 0.16 0.087 0.13 0.16
(0.097) (0.082) (0.10) (0.097) (0.082) (0.11)

Gotten much worse
0.054 0.27 −0.027 0.057 0.28 −0.0082
(0.15) (0.14) (0.18) (0.15) (0.14) (0.17)

Not sure
−0.093 0.086 0.071 −0.090 0.088 0.053
(0.17) (0.16) (0.17) (0.17) (0.16) (0.17)

Female
−0.16* −0.23*** −0.29*** −0.16* −0.23*** −0.29***
(0.069) (0.065) (0.074) (0.069) (0.065) (0.075)

Birth year
0.0065* 0.0037 0.00037 0.0065* 0.0039 0.00049
(0.0032) (0.0040) (0.0040) (0.0032) (0.0040) (0.0039)

Current/former labor union status (ref. = never a labor union member)

Yes, I am currently a member of a labor union
0.24 0.31* 0.45** 0.24 0.31* 0.44**
(0.13) (0.12) (0.15) (0.13) (0.12) (0.15)

I formerly was a member of a labor union
0.025 0.20* 0.052 0.020 0.21* 0.062
(0.073) (0.092) (0.12) (0.073) (0.092) (0.12)

Child under 18 years
0.019 0.11 0.25* 0.017 0.11 0.24*
(0.078) (0.063) (0.11) (0.078) (0.063) (0.11)

Marital status (ref. = married)

Separated/divorced
−0.16* −0.22* 0.30 −0.16* −0.21* 0.28
(0.076) (0.10) (0.20) (0.077) (0.100) (0.20)

Single
0.066 −0.17* −0.079 0.068 −0.17* −0.084
(0.089) (0.081) (0.095) (0.089) (0.081) (0.097)

Other
−0.14 −0.10 −0.40** −0.14 −0.11 −0.40**
(0.11) (0.14) (0.14) (0.11) (0.14) (0.14)

Length of residence in current home (ref. = less than 1 year)

1–2 years
0.019 −0.18 −0.13 0.012 −0.17 −0.13
(0.13) (0.11) (0.15) (0.13) (0.11) (0.15)

(Continued)
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Table 2. Continued

Variables Black Hispanic Asian Black Hispanic Asian

3–4 years
0.015 −0.37*** 0.038 0.015 −0.37*** 0.046
(0.14) (0.11) (0.15) (0.15) (0.11) (0.15)

5 or more years
−0.18 −0.19 0.17 −0.18 −0.18 0.18
(0.11) (0.10) (0.13) (0.11) (0.10) (0.13)

Current city residence length
0.00025 0.0020 −0.0053* 0.00027 0.0021 −0.0058*
(0.0020) (0.0022) (0.0024) (0.0020) (0.0023) (0.0025)

Region (ref. = Northeast)

Midwest
0.061 −0.26* −0.29* 0.098 −0.30* −0.28*
(0.12) (0.12) (0.14) (0.11) (0.13) (0.13)

South
0.10 0.018 −0.086 0.096 −0.019 −0.013
(0.12) (0.13) (0.16) (0.11) (0.13) (0.15)

Mountain
0.24 0.055 −0.10 0.24 0.060 −0.059
(0.15) (0.16) (0.19) (0.16) (0.16) (0.19)

Pacific
−0.041 0.14 −0.19 −0.013 0.11 −0.25*
(0.14) (0.14) (0.12) (0.13) (0.13) (0.12)

Non-Black population growth 2000 to 2010–2014
−0.0011 −0.00023
(0.0033) (0.0030)

Non-Hispanic population growth 2000 to 2010–2014
−0.00081 −0.00076
(0.0025) (0.0026)

Non-Asian population growth 2000 to 2010–2014
0.0070* 0.0070*
(0.0033) (0.0032)

Constant
−11.3 −1.10 −0.51 −10.2 −0.93 0.53
(7.02) (8.60) (8.85) (6.97) (8.49) (8.77)

Observations 4,600 5,078 1,620 4,600 5,078 1,620
R-squared 0.093 0.093 0.146 0.092 0.096 0.146

Robust standard errors in parentheses
*** p<0.001, ** p<0.01, * p<0.05
Sources: Cooperative Congressional Election Study 2016, U.S. Census 2000, American Community Survey 2010–2014, Election Atlas
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Hispanics, living in a county in the top quartile of Hispanic percentage point growth
from 2000 to 2010–2014 predicts the same pattern. This provides initial evidence that
perceptions of racial problems among Blacks and Hispanics, though not Asians, are in
fact stronger in places that are undergoing rapid demographic change. The selection
models will go further to interrogate this issue, as well as explore themagnitudes inmore
detail. It should be noted that these relationships are similar when using ordered logistic
regressions (not displayed). I also analyze an alternative specification where growth of
the various groups is defined as percentage, not percentage point growth, and find no
statistically significant results (not displayed).

It should also be noted that the result forHispanic growth replicates for the top 40%
and 30% of growth but becomes non-significant when examining the top 20% of
growth. This is perhaps because places with very high levels of Hispanic percentage
point growth have higherHispanic populations to start with, and these placesmay be less
susceptible to demographic backlash. Indeed, in an interaction analysis not presented,
being in a county in the top 20% of Hispanic growth is associated with increased
perceptions of racism in counties with lower Hispanic populations in 2000, but not in
those with higher Hispanic populations in 2000 (interaction p-value = 0.145). Regard-
less, as described briefly below, the continuous version of Hispanic percentage point
growth is predictive of increased perceptions of racism in the multinomial logistic
regression model (p-value = 0.084).

In terms of the other contextual variables, there is no evidence that minorities living
in places with higher (or lower) population percentages of their group in 2010–2014
more (or less) strongly perceive racial problems. This confirms the hypothesis that
demographic change rather than group size is the key variable in understanding racial
backlash and the ensuing rise in perceptions of racial problems. Additionally, most of the
other county-level contextual variables do not demonstrate any statistically significant
relationship with perceived racial problems for any of the groups. The exception is
county-level education, where a higher percent and higher growth in the percent of the
population with a bachelor’s degree (age twenty-five and higher) predicts decreased
perceptions of racial problems among Hispanics, perhaps due to the perception that
college educated populations have more progressive racial attitudes (Wodtke 2012). In
an analysis not presented, I break down the county-level income and education variables
by race/ethnicity (White, Black,Hispanic, and Asian), andmostly do not find statistically
significant results.5 The exception is that Asian income growth predicts decreased
perceptions of racial problems for Asians, perhaps suggesting that Asian income growth
is not viewed as a threat, and instead may be positively received (Kurotani 2005). There
are also few differences based on region of residence, though there is some evidence that
Hispanics and Asians in the Midwest have higher perceptions of racial problems
compared to the Northeast, as do Asians in the Pacific region in one of the models.
As stated in the literature review, past research has found that context has a mixed record
in its impact on perceived discrimination (Almeida et al., 2016; Camacho et al., 2019;
Dailey et al., 2010; Ebert andOvink, 2014; English et al., 2014;Gay 2004;Hopkins et al.,
2016; Hunt et al., 2007; McDermott 2011; Stewart et al., 2009; Welch et al., 2001).

There are various statistically significant relationships for the individual-level
variables. Confirming the descriptive analysis from Table 1, the U.S.-born have higher
perceptions of racial problems, though the difference between foreign-born and second
generation Blacks is not statistically significant. Highly educated Black respondents have
higher perceptions of racial problems, though these results are not quite statistically
significant at the 5% level.6 This is in line with other research demonstrating that Blacks
who have been exposed to more information about racial injustice and/or have been
exposed tomoreWhites in a higher education setting or certain workplacesmay bemore
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Table 3. Multinomial logistic regressions predicting agreement that racial problems are rare/isolated with county-level demographic change, 2000 to 2010–2014

Percentage point growth Black,
Black respondents

Strongly disagree Base 0.037 −0.011 0.038 0.159**
(0.021) (0.030) (0.037) (0.049)

Somewhat disagree −0.037 Base −0.048 0.001 0.122*
(0.021) (0.032) (0.039) (0.051)

Neither agree nor disagree 0.011 0.048 Base 0.049 0.170**
(0.030) (0.032) (0.045) (0.054)

Somewhat agree −0.038 −0.001 −0.049 Base 0.121*
(0.037) (0.039) (0.045) (0.055)

Strongly agree −0.159** −0.122* −0.170** −0.121* Base
(0.049) (0.051) (0.054) (0.055)

Top quartile Hispanic
percentage point growth,
Hispanic respondents

Strongly disagree Base 0.375* 0.194 0.343* 0.656**
(0.159) (0.183) (0.173) (0.231)

Somewhat disagree −0.375* Base −0.181 −0.032 0.281
(0.159) (0.192) (0.171) (0.24)

Neither agree nor disagree −0.194 0.181 Base 0.149 0.462
(0.183) (0.192) (0.215) (0.261)

Somewhat agree −0.343* 0.032 −0.149 Base 0.314
(0.173) (0.171) (0.215) (0.225)

Strongly agree −0.656** −0.281 −0.462 −0.314 Base
(0.231) (0.240) (0.261) (0.225)

Robust standard errors in parentheses
*** p<0.001, ** p<0.01, * p<0.05
Sources: Cooperative Congressional Election Study 2016, U.S. Census 2000, American Community Survey 2010–2014, Election Atlas
Note: These models include the same control variables as those presented in Table 2.
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Table 4. OLS regressions predicting various racism-related outcomes with county-level demographic change, 2000 to 2010–2014

Whites have advantages Angry racism exists Fear other races

Variables Black Hispanic Asian Black Hispanic Asian Black Hispanic Asian Black Hispanic Asian Black Hispanic Asian Black Hispanic Asian

Percentage point growth
Black

−0.0081 −0.0075 −0.0072
(0.012) (0.0080) (0.012)

Percentage point growth
Hispanic

0.0089 −0.011 −0.014
(0.013) (0.011) (0.015)

Percentage point growth
Asian

0.0089 −0.015 0.021
(0.017) (0.012) (0.018)

Top quartile percentage
point growth Black

−0.092 −0.094 0.032
(0.074) (0.054) (0.092)

Top quartile percentage
point growth Hispanic

0.079 0.0077 −0.063
(0.066) (0.049) (0.066)

Top quartile percentage
point growth Asian

−0.054 0.036 0.15
(0.11) (0.081) (0.095)

Constant
10.5* −5.09 5.74 11.0* −4.99 3.46 −0.17 −5.73 9.59 −0.26 −5.30 9.29 −3.38 −7.14 −3.14 −1.90 −7.50 −4.42
(5.06) (9.37) (6.93) (4.99) (9.25) (7.13) (4.50) (6.50) (6.56) (4.48) (6.47) (6.45) (6.58) (7.50) (8.25) (6.73) (7.46) (8.22)

Observations 4,601 5,083 1,621 4,601 5,083 1,621 4,605 5,081 1,623 4,605 5,081 1,623 4,599 5,075 1,617 4,599 5,075 1,617

R-squared 0.057 0.153 0.202 0.057 0.154 0.197 0.047 0.090 0.106 0.050 0.089 0.105 0.040 0.076 0.095 0.039 0.075 0.097

Robust standard errors in parentheses
*** p<0.001, ** p<0.01, * p<0.05
Sources: Cooperative Congressional Election Study 2016, U.S. Census 2000, American Community Survey 2010–2014, Election Atlas
Notes: These models include the same control variables as those presented in Table 2. Sample sizes within a respondent group across outcomes differ due to small amounts of missing data for the
outcomes.
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aware of racial discrimination (Dailey et al., 2010;Welch et al., 2001). In terms of family
income, Black respondents in families earning $60,000 to $99,999 show higher percep-
tions of racial problems compared to the lowest earners. There are no other statistically
significant relationships for this variable, though those in the top bracket of Asian
income also show higher perceptions of racism at p-values close to statistical significance
(p-values = 0.073, 0.078). Black and Asian part-time workers show lower perceptions of
racism compared to full-time workers, as do unemployed Asians and retired Hispanics,
perhaps indicating increased exposure to racismwith regular time spent in theworkplace
(Wingfield 2007; but see Ebert and Ovink, 2014; Pew Research Center 2007). For
assessments of the national economy, there are some statistically significant results for
Blacks and Hispanics, but there is no clear pattern to determine if negative or positive
assessments are more linked to higher or lower perceptions of racism. Although
minority men are often more likely to perceive discrimination (Benner and Graham,
2011; Ebert andOvink, 2014; English et al., 2014; Pérez et al., 2008; Stewart et al., 2009;
Welch et al., 2001; but see Pachter et al., 2010), it appears that minority women actually
show higher perceptions of racial problems in this case, which may reflect the uniquely
marginalized position of minority women in the United States (Crenshaw 1990). Black
respondents born more recently show lower perceptions of racial problems, which may
be a function of their distance from the pre-Civil Rights Era, or simply that younger
people have had less opportunity to experience and identify racism (English et al., 2014;
Welch et al., 2001). Hispanic and Asian labor union members have lower perceptions of
racial problems, perhaps due to the increasing contemporary efforts of unions to
organize across racial lines and address racial issues (Frymer and Grumbach, 2021).
Blacks show similar results to Asians that do not quite reach statistical significance (p-
values = 0.066, 0.063). Asians with children under eighteen have lower perceptions of
racial problems, as do Hispanics at close to statistically significant levels (p-values =
0.074, 0.070). Blacks and Hispanics who are separated or divorced, Hispanics who are
single, and Asians who are widowed or in domestic partnerships7 show evidence of
higher perceptions of racial problems.8 These results perhaps support the notion that
those with less normative family forms may perceive more racism, which accords with
Whites’ framing of these family forms among minorities as “deviant” (Bryant and

Table 5. AIPW and IPWRA models predicting agreement that racial problems are rare/
isolated, 2000 to 2010–2014

AIPW IPWRA

Top quartile percentage
point Black growth,
Black respondents

Coefficient (pct.) −5.4%* −6.7%**
Robust standard error 0.042 0.040
Observations 3,726 3,726

Top quartile percentage
point Hispanic growth,
Hispanic respondents

Coefficient (pct.) −5.4%* −6.1%**
Robust standard error 0.052 0.048
Observations 4,443 4,443

Top quartile percentage
point Asian growth,
Asian respondents

Coefficient (pct.) 2.9% 1.4%
Robust standard error 0.097 0.088
Observations 1,426 1,426

*** p<0.001, ** p<0.01, * p<0.05
Sources: Cooperative Congressional Election Study 2016, U.S. Census 2000, American Community Survey
2010–2014, Election Atlas
Note: These models include the same control variables as those presented in Table 2 except racial/ethnic
group percentages are measured in 2000.
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Coleman, 1988). The relationship between length of residence in one’s home and
perceived racial problems is ambiguous for Hispanics and not statistically significant for
others, but Asians who are longer-term residents in their city have higher perceptions of
racial problems.

Focusing further on the primary statistically significant results in Table 2, those
related to Black and Hispanic demographic change, I re-analyze using multinomial
logistic regressions inTable 3. I analyze the relationship between Black percentage point
growth and perceptions of racial problems, as well as the top quartile of Hispanic
percentage point growth and perceptions of racial problems, again controlling for all
factors from Table 2 (though these controls are not displayed for simplicity). The
purpose is to determine which categories of the primary outcome are most likely to be
impacted by demographic change, alternating what serves as the baseline category.

The important point in Table 3 is illustrated most clearly in the furthest right
column, where the base category is “strongly agree.” Black respondents living in
counties with relatively higher Black growth are more likely to “somewhat disagree”
and “strongly disagree” that racial problems are rare/isolated. Hispanic respondents in
counties in the top quartile of Hispanic growth are more likely to “strongly disagree”
that racial problems are rare/isolated. A comparable result emerges when using a
continuous measure of Hispanic percentage point growth (not displayed). Using the
“margins” command in Stata, I find that moving from the twenty-fifth to the seventy-
fifth percentile of Black growth estimates a 4.5% increase in the number of Black
respondents strongly disagreeing that racism is rare, while this number is 6.6% for
Hispanic growth and Hispanic respondents. These results provide evidence that rapid

Table 7. Average estimated descriptive statistics for "high growth" counties, inverse
probability weighted and limited to analysis sample

Top quartile of percentage point growth
2000 to 2010–2014 Black Hispanic Asian

Pct. Non-Hispanic White 2000 (county-level, Census) 65.8 55.4 57.5
Pct. Bush vote 2000 (county-level, Election Atlas) 46.7 46.0 39.8
Population density 2000 (county-level, Census) 1,131.2 2,061.9 6,491.7
Pct. with at least four-year degree (individual-level, CCES) 31.8 37.6 74.9

Observations 3,726 4,443 1,426

Sources: Cooperative Congressional Election Study 2016, U.S. Census 2000, American Community Survey
2010–2014, Election Atlas

Table 6. Average percentage point growth, treatment vs. control counties (inverse probability
weighted and limited to primary analysis samples only)

Black Hispanic Asian

Treatment 4.05 7.68 3.64
Control −0.21 3.41 1.06
Difference 4.26 4.27 2.58

Observations 3,726 4,443 1,426

Sources: Cooperative Congressional Election Study 2016, U.S. Census 2000, American Community Survey
2010–2014, Election Atlas
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Table 8. AIPW and IPWRA models predicting agreement that racial problems are rare/isolated for various subsamples, 2000 to 2010–2014

Higher White ’00 Lower White ’00 4-year degreeþ No 4-year degree Foreign-born U.S.-born

AIPW IPWRA AIPW IPWRA AIPW IPWRA AIPW IPWRA AIPW IPWRA AIPW IPWRA

Top quartile percentage
point Black growth,
Black respondents

Coefficient (pct.) 4.6% 4.3% −4.5%* −5.0%* −1.6% −2.9% −5.6%* −7.0%**
Robust standard error 0.058 0.057 0.045 0.044 0.104 0.097 0.047 0.046
Observations 2,044 2,044 3,492 3,492 1,201 1,201 2,503 2,503

Top quartile percentage
point Hispanic growth,
Hispanic respondents

Coefficient (pct.) −11.4%* −15.1%*** −6.4%** −6.4%** −3.9% −6.0% −6.7%** −8.2%*** −12.0%* −10.1%* −6.2%* −8.1%***
Robust standard error 0.105 0.091 0.053 0.052 0.122 0.117 0.055 0.051 0.141 0.13 0.055 0.052
Observations 1,089 1,089 3,841 3,841 1,795 1,795 2,733 2,733 931 931 3,465 3,465

*** p<0.001, ** p<0.01, * p<0.05
Sources: Cooperative Congressional Election Study 2016, U.S. Census 2000, American Community Survey 2010–2014, Election Atlas
Note: These models include the same control variables as those presented in Table 2 except racial/ethnic group percentages are measured in 2000.
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demographic growth is associated with increased disagreement that racial problems are
rare, not simply more neutral perceptions or weaker agreement that racial problems are
rare, though these are also true in the case of Black respondents. This suggests a
heightened sense of racial problems in these rapidly changing counties.

I now return to OLS regressions to determine if demographic change is predictive
of any of the other racism-related outcomes. Table 4 displays these results, again
controlling for the same factors as in Tables 2 and 3, though not displaying these
controls.

I find no statistically significant results to demonstrate that demographic growth of
Blacks, Hispanics, or Asians is predictive of perceptions of White advantages, fear of
other racial groups, or anger that racism exists for these groups. This provides initial
evidence that the relationship between Black and Hispanic demographic change and
perceptions of racial problems are unique to this outcome. This will be explored and
discussed further with the selection models.

INVERSE-PROBABILITY-WEIGHTED MODELS

I now move on to the selection models in an effort to determine if the demographic
change variables still show a statistically significant relationship with perceptions of
racial problems when the “high growth” and “low growth” counties are more similar in
terms of characteristics predicting selection into “high growth.”Table C in the appendix
shows the likelihood of selection into treatment for treatment and control counties
before and after applying the inverse probability weights. This demonstrates that there is
a great improvement in balance after applying the weights, thus allowing for greater
isolation of the impact of the demographic change variables. It should be noted that a
simplified model predicting high Hispanic growth with only percent Hispanic in 2000,
median household income in 2000, and region of residence achieves a better balance
between the treatment and control groups (less than a percentage point difference in the
likelihood of treatment), and results in similar findings to those presented in the main
analysis in Table 5.

Table 5 presents the primary results for the AIPW and IPWRA models. For the
sake of interpretability, I present the coefficients as percentage increases or decreases
from the control group mean of the dependent variable.

TheAIPWand IPWRA results accordwith what was revealed in theOLSmodels in
Table 2. After accounting for selection into treatment, high growth of the Black and
Hispanic population at the county-level predicts higher perceptions of racial problems.
Specifically, Black growth in the top quartile predicts a decrease for Blacks on the five-
point scale of agreement with seeing racial problems as rare/isolated by 5.4% for the
AIPW model and 6.7% for the IPWRA model. Hispanic growth in the top quartile
predicts a decrease for Hispanics by 5.4% in the AIPWmodel and 6.1% in the IPWRA
model. Again, there are no statistically significant results for Asian growth, suggesting
that Black and Hispanic growth have a unique relationship with perceptions of racial
problems. Ultimately, this provides further evidence that local Black and Hispanic
growth may result in an increase in perceptions of racism for these groups. Additionally,
from analyses not presented, there is no evidence of a “secondary transfer effect”
(Pettigrew 2009) of demographic change on perceptions of racism.9 In other words,
local Hispanic growth does not increase Black perceptions of racism, and local Black
growth does not increase Hispanic perceptions of racism. This suggests that, if there is a
backlash to demographic change, it falls most directly on the group that is rapidly
growing in its local population share.
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In terms of the different results observed above, might some of them be accounted
for by the growth rates of the different groups, or where they are growing? In other
words, a group may be most likely to inspire backlash if they are growing very rapidly in
places that might be primed for backlash, such as places with high White populations
(Grattet 2009; Green et al.,1998; Lyons 2008; Newman 2013; Stewart et al., 2009).10
Table 6 compares growth rates of the various racial/ethnic groups for the treatment and
control counties and Table 7 compares various contextual and individual-level charac-
teristics for the sample of counties in which these groups are growing rapidly. Each of
these analyses are weighted with the inverse probability weights in order to best replicate
the conditions from the analysis in Table 5.

There are, indeed, growth rate differences between the groups. On average, the
treatment group counties show 7.68 percentage points of growth for Hispanics, 4.05 for
Blacks, and 3.64 for Asians. Perhaps more importantly, there are differences in the gap
between the treatment and control counties in terms of mean growth rates. This gap is
4.26 percentage points for Blacks, 4.27 for Hispanics, and 2.58 for Asians. Could the fact
that Hispanics and Blacks appear at the top of both of these lists, rather than a uniquely
negative reception, account for the results in Table 5? Perhaps, but it is important to
note that Blacks also perceive more racial problems in higher growth counties when
growth is operationalized as a continuous variable, as is shown in Table 2, including
when I restrict the sample to make the range of growth rates for Blacks and Asians more
similar (not displayed).

What about the context of reception? It is fairly clear from Table 7 that Asian
population growth is occurring in counties that may be less susceptible to backlash than
the counties where the other groups are growing. These counties are less conservative in
terms of Bush voting in 2000, are denser, and are much more highly educated. Also,
notably, Blacks are entering more predominantly White counties than either Hispanics
or Asians. Regardless, the fact that Asians may be entering relatively hospitable
environments overall is an underexplored aspect of their relatively positive reception
in the United States and should be explored more deeply by future research.

I now look at various subsamples for Blacks andHispanics, though not Asians due to
sample size constraints, with results displayed in Table 8.11 Specifically, I look at places
with higher and lower White populations in 2000 by excluding the bottom and top
quartile of percent White, respectively, at the county level.12 I also compare those with
and without a four-year degree or higher. Lastly, I compareU.S.-born and foreign-born
populations, but can only do so for Hispanic respondents due to sample size limitations
for Blacks.

Firstly, I show that Hispanic population growth likely demonstrates an especially
strong relationship with perceptions of racial problems in places that were more
predominantly White in 2000. Specifically, top quartile Hispanic growth predicts a
11.4% or 15.1% decrease in the scale for perceiving racial problems as rare/isolated,
depending on the model, compared to 6.4% in the counties that were less predom-
inantly White in 2000. The coefficient estimates for the respective subsamples do not
overlap with the 95% confidence intervals of the other subsample except in one out of
four cases, providing decent evidence that the strength of the relationship is indeed
different when comparing these subsamples. This suggests, as other studies have
(Green et al., 1998; Newman 2013), that Hispanic growth may be most likely to
generate backlash in places with little previous racial/ethnic diversity. Alternatively, I
find no statistically significant results for Black growth in places with higher White
populations in 2000 (and in fact the signs are positive) but do in places with lower
White populations in 2000. This contradicts the “defended neighborhood
hypothesis,” but is in line with some research showing that Whites may embrace or
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Table 9. AIPW and IPWRA models predicting various “racism-related” variables, controlling for all other racism-related variables, 2000 to 2010–2014

Racial problems rare/isolated Whites have advantages Angry racism exists Fear other races

AIPW IPWRA AIPW IPWRA AIPW IPWRA AIPW IPWRA

Top quartile percentage
point Black growth,
Black respondents

Coefficient (pct.) −7.0%*** −7.4%*** −2.0%** −2.1%** −1.6%** −1.1% −1.1% −3.1%
Robust standard error 0.039 0.038 0.03 0.03 0.026 0.028 0.044 0.044
Observations 3,710 3,710 3,710 3,710 3,710 3,710 3,710 3,710

Top quartile percentage
point Hispanic growth,
Hispanic respondents

Coefficient (pct.) −3.9%* −5.5%** 4.0%** 2.3% −0.8% −1.2% −2.7% −1.8%
Robust standard error 0.047 0.044 0.045 0.042 0.033 0.032 0.047 0.045
Observations 4,422 4,422 4,422 4,422 4,422 4,422 4,422 4,422

*** p<0.001, ** p<0.01, * p<0.05
Sources: Cooperative Congressional Election Study 2016, U.S. Census 2000, American Community Survey 2010–2014, Election Atlas
Note: Thesemodels include the same control variables as those presented inTable 2 except racial/ethnic group percentages aremeasured in 2000 and controls for the other racism-related
variables are added.
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Table 10. AIPW and IPWRA models predicting measures of racial conservatism for various groups of non-Hispanic Whites, 2000 to 2010–2014

Racial problems rare/isolated

All 4-year degreeþ No 4-year degree Lower White ’00 Higher White ’00 Low Black ’00 High Black ’00

AIPW IPWRA AIPW IPWRA AIPW IPWRA AIPW IPWRA AIPW IPWRA AIPW IPWRA AIPW IPWRA

Top quartile
percentage point
Black growth,
White
respondents

Coefficient (pct.) 0.98% 1.02% −3.10% −2.98% 2.19%* 2.27%* 0.94% 0.98% −0.92% −0.84% 0.72% 1.08% 1.09% 1.17%
Robust standard error 0.021 0.021 0.038 0.038 0.026 0.026 0.025 0.026 0.027 0.027 0.030 0.030 0.023 0.024
Observations 22,703 22,703 9,150 9,150 14,085 14,085 17,903 17,903 16,529 16,529 15,252 15,252 20,791 20,791

Low Hispanic ’00 High Hispanic ’00

Top quartile
percentage point
Hispanic growth,
White
respondents

Coefficient (pct.) −1.02% −1.02% −2.93% −3.35%* −0.08% 0.12% 0.37% −0.70% −1.94% −2.11% −2.55% −1.58% −1.31% −1.52%
Robust standard error 0.022 0.023 0.037 0.037 0.027 0.028 0.023 0.022 0.036 0.040 0.037 0.038 0.022 0.022
Observations 27,788 27,788 10,672 10,672 17,152 17,152 23,107 23,107 11,309 11,309 10,039 10,039 23,804 23,804

Whites have advantages

All 4-year degreeþ No 4-year degree Lower White ’00 Higher White ’00 Low Black ’00 High Black ’00

AIPW IPWRA AIPW IPWRA AIPW IPWRA AIPW IPWRA AIPW IPWRA AIPW IPWRA AIPW IPWRA

Top quartile
percentage point
Black growth,
White
respondents

Coefficient (pct.) −1.77%* −1.67%* 0.71% 0.60% −3.08%** −3.01%** −2.42%** −2.62%** −1.19% −1.33% −1.00% −1.43% −2.42%** −2.65%**
Robust standard error 0.023 0.023 0.039 0.038 0.028 0.028 0.025 0.026 0.028 0.029 0.032 0.032 0.023 0.024
Observations 22,715 22,715 9,216 9,216 14,331 14,331 17,927 17,927 16,484 16,484 15,218 15,218 20,823 20,823

Low Hispanic ’00 High Hispanic ’00

Top quartile
percentage point
Hispanic growth,

Coefficient (pct.) −0.13% 0.03% 1.35% 1.18% −0.92% −0.95% 0.99% 1.16% 0.57% 0.91% 0.63% 0.76% 0.10% 0.46%
Robust standard error 0.023 0.024 0.039 0.041 0.028 0.028 0.025 0.024 0.038 0.039 0.038 0.039 0.023 0.024

White
respondents

Observations
27,837 27,837 10,695 10,695 17,162 17,162 23,146 23,146 11,320 11,320 10,075 10,075 23,839 23,839

Angry racism exists

All 4-year degreeþ No 4-year degree Lower White ’00 Higher White ’00 Low Black ’00 High Black ’00

AIPW IPWRA AIPW IPWRA AIPW IPWRA AIPW IPWRA AIPW IPWRA AIPW IPWRA AIPW IPWRA

Top quartile
percentage point
Black growth,
White respondents

Coefficient (pct.) 0.67% 0.69% 1.52%* 1.42% 0.45% 0.60% −0.31% −0.28% 1.34%** 1.46%** 0.48% 0.76% 0.12% 0.14%
Robust standard error 0.018 0.018 0.031 0.031 0.022 0.022 0.021 0.022 0.022 0.022 0.025 0.025 0.019 0.02
Observations 22,716 22,176 9,320 9,320 14,304 14,304 17,902 17,902 16,555 16,555 15,235 15,235 20,821 20,821

(Continued)
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Table 10. Continued

Angry racism exists

All 4-year degreeþ No 4-year degree Lower White ’00 Higher White ’00 Low Black ’00 High Black ’00

AIPW IPWRA AIPW IPWRA AIPW IPWRA AIPW IPWRA AIPW IPWRA AIPW IPWRA AIPW IPWRA

Low Hispanic ’00 High Hispanic ’00

Top quartile
percentage point
Hispanic growth,
White respondents

Coefficient (pct.) −0.005% −0.09% 0.96% 0.73% −0.40% −0.50% 0.43% 0.61% 0.95% −0.14% 0.97% 0.47% 1.00%* 1.09%**
Robust standard error 0.019 0.020 0.031 0.033 0.023 0.025 0.019 0.018 0.031 0.036 0.029 0.031 0.017 0.018
Observations 27,854 27,854 10,690 10,690 17,135 17,135 23,139 23,139 11,317 11,317 10,071 10,071 23,762 23,762

Fear other races

All 4-year degreeþ No 4-year degree Lower White ’00 Higher White ’00 Low Black ’00 High Black ’00

AIPW IPWRA AIPW IPWRA AIPW IPWRA AIPW IPWRA AIPW IPWRA AIPW IPWRA AIPW IPWRA

Top quartile
percentage point
Black growth,
White respondents

Coefficient (pct.) 0.36% 0.64% −0.03% 0.57% 1.16% 1.12% 1.05% 0.82% 1.91% 1.91% −1.00% −1.00% 0.54% 0.23%
Robust standard error 0.021 0.021 0.036 0.036 0.027 0.027 0.024 0.024 0.026 0.026 0.028 0.029 0.022 0.022
Observations 22,034 22,034 9,195 9,195 14,256 14,256 17,878 17,878 16,523 16,523 15,212 15,212 20,806 20,806

Low Hispanic ’00 High Hispanic ’00

Top quartile
percentage point
Hispanic growth,
White respondents

Coefficient (pct.) −1.10% −0.69% −2.52% −3.29% 0.27% 1.09% −1.11% −1.01% 1.91% 3.22% 1.72% 2.62% −1.66% −1.47%
Robust standard error 0.021 0.022 0.036 0.036 0.026 0.027 0.022 0.021 0.035 0.038 0.035 0.035 0.020 0.020
Observations 27,931 27,931 10,672 10,672 17,143 17,143 23,112 23,112 11,283 11,283 10,065 10,065 23,806 23,806

*** p<0.001, ** p<0.01, * p<0.05
Sources: Cooperative Congressional Election Study 2016, U.S. Census 2000, American Community Survey 2010–2014, Election Atlas
Note: These models include the same control variables as those presented in Table 2 except racial/ethnic group percentages are measured in 2000.
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tolerate diversity in the form of a sizeable Black population to a point, but as this
“tipping point” is being passed by Black growth, this tolerance may decrease (Schelling
1972). Another possibility is that the recognition of racism as a function of backlash is
heightened in counties with a higher Black population, and thus a stronger co-racial
community to raise awareness of racism, particularly for a racial group with a high
consciousness of racism in general (Horowitz et al., 2019). Alternative models (not
displayed) examining low Hispanic/Black counties in 2000 as opposed to high White
counties and high Hispanic/Black counties in 2000 as opposed to low White counties
show similar patterns.

For the comparison by education level, we see that Blacks andHispanics with at least
a four-year degree perceive no greater or fewer racial problems in places undergoing
rapid demographic change. Alternatively, those without a four-year degree show higher
perceptions of racial problems in rapidly changing counties. Similar results hold when
the samples are limited to those born before 1992 so that respondents are at least age
twenty-five or so, allowing time for them to have obtained a degree. Therefore, I provide
evidence that those with lower education, who may also be more economically vulner-
able, are likely to bear the brunt of racism and/or racial conflict related to demographic
change.

Lastly, Hispanic growth predicts a statistically significant increase in the perception
of racial problems for U.S.-born and foreign-born Hispanics. However, the magnitudes
(decrease on the scale) for the foreign-born population are larger, 12.0% or 10.1%
depending on themodel, compared to 6.2% or 8.1% for the U.S.-born. This falls in line
with research showing discriminatory targeting of foreign-born Hispanics in particular
(Hosoda et al., 2012). This is in contrast, though, with the higher perceptions of racial
problems for U.S.-born Hispanics demonstrated in the current study, but also in
contrast to the theory that U.S.-born Hispanics may be more impacted by discrimin-
ation as a threat to their proximity to the U.S. “mainstream” (Schildkraut 2005).
However, there is overlap between these subsamples in terms of the coefficient estimates
and the 95% confidence intervals in three out of four cases, so the conclusion of these
findings is somewhat ambiguous.

There is some concern that the correlation of these various subsamples may play
a role in the results in Table 8. However, as shown in Table D of the appendix, the
correlations between these variables are not particularly strong. This table is divided
into the Black and Hispanic subsamples and show correlations for all ages as well as
only those approximately age twenty-five plus. This provides evidence that the
individual results presented in Table 8 are likely each worth interpreting on
their own.

I now test whether the results from Table 5 hold when including controls for the
other racism-related variables of this study. I also again analyze these racism-related
variables as outcomes, controlling for the other three racism-related variables. These
results are displayed in Table 9.

Firstly, Black andHispanic growth continue to predict less agreement that racism is
rare/isolated after controlling for the other racism-related variables. Alternatively, for
Black respondents, there is no evidence of increased perceptions of White advantages,
anger that racism exists, or fear of other races in high Black growth counties. In fact,
there is evidence of the reverse for the first two of these outcomes (1–2%). Alternatively,
there is some evidence of increased acknowledgement ofWhite advantages for Hispan-
ics as a result of high Hispanic growth. Hispanic growth does not, however, appear to
impact anger that racism exists or fear of other races. Overall, the relationship between
demographic change and increased perceptions of racial problems may not apply to
increased perceptions ofWhite privilege (at least for Blacks), increased anger that racism
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exists, or increased fear of other races, highlighted by the results in Table 9 as well as the
null results in Table 4.

Lastly, in Table 10, I ask whether it is possible to directly reveal racial backlash
among Whites in the CCES using the racism-related outcomes. I subdivide these
analyses by education and pre-existing racial/ethnic demographics at the county level.

There is some evidence of backlash to Black growth among non-HispanicWhites in
the CCES, with increased belief that racism is rare/isolated tied to Black growth for
Whites with lower levels of education, and decreased acknowledgement of White
privilege amongWhites overall and in particular Whites with lower levels of education
andWhites living in counties with lowerWhite/higher Black percentages in 2000. Black
growth actually predicts increased anger that racism exists forWhites with higher levels
of education13 and Whites living in more highly White counties in 2000. Hispanic
growth shows no evidence of backlash and predicts decreased belief that racism is rare
among Whites with higher levels of education14 and greater anger that racism exists in
counties with higher Hispanic populations as of 2000. These patterns provide some
evidence of what we might expect based on the literature review and certain results from
the current study. For instance, evidence of backlash to Black growth is more likely to
appear among Whites with lower levels of education and in areas with a larger Black
population to begin with (the “tipping point”model). Evidence of liberalization is linked
with Black andHispanic growth amongWhites with higher levels of education and with
Hispanic growth in “established” Hispanic destinations.

Overall, these results leave open the possibility that demographic change is simply
increasing awareness of racism, particularly for Hispanics, perhaps through the aware-
ness-raising impact of a larger co-racial/co-ethnic community (Camacho et al., 2019),
rather than increasing perceptions of racism as a result of backlash to this demographic
change. However, it is worth noting that percent Hispanic (and Black) did not
demonstrate a statistically significant relationship with perceptions of racism in
Table 2, calling into question this “awareness” hypothesis. Additionally, there is a
substantial body of evidence linking demographic change to threat perceptions through
other metrics such as hate crimes and political outcomes (Enos 2017; Green et al.,1998;
Lyons 2008; Newman et al., 2018). My article “Demographic Change and the 2016
Presidential Election” (2021) identifies backlash to Hispanic population growth in the
CCES, in terms of increased voting for Donald Trump among Whites, implying that
the expression of demographic threat may manifest itself in support for a candidate
perceived to be against such demographic change. My 2016 election study provides
evidence of backlash to racial/ethnic change using the same dataset as the current study,
thus suggesting that the increased perceptions of racial problems in rapidly changing
counties that is observed in the current study is at least plausibly linked to a backlash
response to demographic threat.

CONCLUSION

The evidence presented in the current study provides a strong argument for continuing
to bring context into the conversation around perceptions of racism. Despite mixed
evidence of the importance of context in the related literature, and a lack of evidence that
most contextual factors are predictive of perceptions of racial problems in the current
study, rapid demographic change predicts increased perceptions of racial problems for
both Black and Hispanic respondents in the CCES. Specifically, as Black and Hispanic
populations at the county-level grow, Black and Hispanic respondents, respectively, are
in less agreement with the notion that racial problems are rare and/or isolated. This is in
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contrast to high Asian growth, which predicts no such change in perceptions. This could
indicate a lack of negative reaction to Asian growth specifically or could have to do with
the context of places where Asians are rapidly increasing their numbers, among other
possibilities. Further research should reckon with these potential interpretations.

Regardless, the results for Black and Hispanic growth fit within a framework
whereby rapid demographic change upsets the status quo and may result in backlash
of many varieties, including anti-immigrant sentiments, conservative political turns, or
even hate crimes. Whether this backlash results in increased perceptions of racism has
been unclear, but the current study provides evidence in support of this idea. However,
this is not necessarily the case for all racism-related outcomes, highlighting a limitation.

For Hispanics, perceptions of racial problems are likely heightened in places where
the White population proportion has been greater (and the Hispanic proportion has
been lower), providing support for the “defended neighborhood hypothesis” and
justifying a particular concern with backlash in so-called “new destinations” in the
United States (Jones 2019). Interestingly, however, I find the opposite results for high
Black growth, which particularly predicts increased perceptions of racial problems in
places where the White population was relatively low and the Black population was
relatively high in 2000. This perhaps highlights the distinct experience of these two
groups, one made up of a large percentage of immigrants and currently entering regions
of the country with little history of immigration (Massey 2008), the other a group largely
with deep ancestral roots in the United States and having undergone its own mass
migration earlier in the twentieth century (Wilkerson 2010). A relatively high concen-
tration of Black respondents may aid in the perceptions of racial backlash, particularly
given the high consciousness of racism for the group on the whole (Horowitz et al.,
2019). Regardless, I also find some commonality of experience in the sense that both
Blacks and Hispanics without four-year degrees are more likely to report increases in
perceived racial problems in places undergoing rapid demographic change, while the
more educated of these groups may have shielded themselves through their higher
socioeconomic status, despite the fact that theymay bemore likely to encounterWhites.
For Hispanics, both the U.S.-born and foreign-born show evidence of increased
perceptions of racial problems as a result of rapid demographic change. The magnitude
is greater for the foreign-born, though there is less certainty that this difference is
statistically meaningful.

For Hispanic growth in particular, it is not clear that demographic change has
negatively impacted racial attitudes in the CCES, highlighting another limitation, but
other evidence of backlash to demographic change abounds (Enos 2017; Green
et al.,1998; Lyons 2008; Newman 2013; Newman et al., 2018), including in the CCES
(Maggio 2021). Regardless, it is worth noting that White racial attitudes in the United
States more generally did not necessarily become more conservative over the period
studied in this analysis, and by some measures have undergone a liberalization in recent
times (McElwee 2018; Pew Research Center 2017), known colloquially as the “Great
Awokening” (Yglesias 2019; but see Baldassarri and Park, 2020; Bobo et al., 2012). The
current study does not necessarily suggest that demographic change will substantially
disrupt this trend, but simply that as rapid demographic change occurs in various places
around the country, increased perceptions of racism may follow. One line of thinking
around the election of Donald Trump, for instance, is that while racism has not clearly
increased in the United States, there is evidence that it was mobilized in the service of
Trump’s 2016 campaign (Sides 2017). Similarly, while certain racial attitudes may be
liberalizing, the activation of racism in rapidly changing places may be relevant to the
experience of racial/ethnic minorities. Researchers and policymakers would do well to
consider this when studying not only new immigrant destinations, but “old destinations”
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for African Americans, namely the American South (Frey 2004). In other words, there is
no one story of racism in the United States, but a complex racial system that will be
impacted by various factors, including local disruptions to the racial status quo.
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NOTES
1. Factors such as the survey sample and the geographic unit of analysis may be important here.
2. Of course, violence against Blacks was widespread in the rural South, as well.
3. Alternatively, the most prejudicedWhites may be the first to leave under conditions of racial

demographic change.
4. To a slightly lesser extent, this could also be said of Black responses regarding White

advantages. It is also the case that very few Whites disagree that they are angry that racism
exists.

5. The inclusion of these variables does not drastically alter the primary results in Table 2.
6. P-value = 0.068 or 0.07 for four-year degree, 0.111 or 0.114 for post-graduate degree.
7. I combine these categories solely due to small sample sizes for each.
8. The result for separated or divorced Hispanics is not statistically significant in one of the

models.
9. The secondary transfer effect normally refers to positive contact but, in this case, I am

referring to the negative impact of demographic change onWhites in terms of threat and any
subsequent increase in perceptions of racism by minority groups.

10. Though, again, the “tipping point” model provides an alternative prediction.
11. Analyzing interactions between independent variables would be more ideal here, but the

AIPW and IPWRA models face issues of convergence with these interaction terms.
12. These samples, of course, overlap, but this is necessary for model convergence. The

important distinction is that one sample has a higher average percent White in 2000 and
the other has a lower average percent White in 2000.

13. AIPW p-value = 0.041, IPWRA p-value = 0.054.
14. AIPW p-value = 0.062, IPWRA p-value = 0.032.
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APPENDIX

Table A. Agreement on various racism-related questions by race/ethnicity (survey weighted)

Black Hispanic Asian White

Racism rare/isolated

Strongly disagree 51.6% 34.2% 29.8% 27.1%
Somewhat disagree 21.1% 27.0% 33.1% 31.0%
Neither agree nor disagree 14.1% 17.6% 19.4% 18.4%
Somewhat agree 7.4% 14.8% 12.3% 17.4%
Strongly agree 5.8% 6.5% 5.3% 6.2%

Observations 4,787 5,334 1,687 38,879

Whites have advantages

Strongly disagree 2.7% 12.4% 5.8% 22.9%
Somewhat disagree 2.0% 7.3% 6.4% 15.8%
Neither agree nor disagree 11.3% 19.7% 16.6% 18.6%
Somewhat agree 27.2% 27.8% 33.8% 23.8%
Strongly agree 56.8% 33.0% 37.4% 18.9%

Observations 4,787 5,340 1,688 38,929

Angry racism exists

Strongly disagree 1.1% 1.5% 0.8% 2.4%
Somewhat disagree 0.8% 2.5% 2.4% 3.1%
Neither agree nor disagree 7.0% 12.5% 12.7% 16.9%
Somewhat agree 13.2% 18.4% 26.7% 24.9%
Strongly agree 77.8% 65.0% 57.5% 52.7%

Observations 4,792 5,337 1,690 38,925

Fear other races

Strongly disagree 43.5% 36.4% 23.4% 37.3%
Somewhat disagree 18.4% 19.6% 26.1% 24.8%
Neither agree nor disagree 22.7% 25.1% 28.8% 22.7%
Somewhat agree 9.9% 14.5% 16.4% 12.7%
Strongly agree 5.6% 4.5% 5.4% 2.4%

Observations 4,786 5,331 1,684 38,887

Source: Cooperative Congressional Election Study 2016
Note: Sample sizes differ within respondent groups due to small amounts of missing data.
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Table B. Correlations between various racism-related outcomes

Black respondents

Racial problems
rare/isolated

Whites have
advantages

Angry racism
exists

Whites have advantages −0.289
Angry racism exists −0.188 0.387
Fear other races 0.223 0.09 0.053

Hispanic respondents

Racial problems
rare/isolated

Whites have
advantages

Angry racism
exists

Whites have advantages −0.268
Angry racism exists −0.295 0.362
Fear other races 0.211 0.125 0.011

Asian respondents

Racial problems
rare/isolated

Whites have
advantages

Angry racism
exists

Whites have advantages −0.365
Angry racism exists −0.308 0.445
Fear other races 0.092 0.182 0.016

White respondents

Racial problems
rare/isolated

Whites have
advantages

Angry racism
exists

Whites have advantages −0.4123
Angry racism exists −0.354 0.3922
Fear other races 0.057 −0.0376 −0.1116

Source: Cooperative Congressional Election Study 2016
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Table D. Correlations between contextual and individual characteristics for Black and
Hispanic respondents

Black respondents

At least four-year degree

Lives in higher White
county 2000

−0.008

Black respondents born before 1992

At least four-year degree

Lives in higher White
county 2000

−0.003

Hispanic respondents

Foreign-born At least four-year degree

At least four-year degree 0.045
Lives in higher White
county 2000

−0.022 0.043

Hispanic respondents born before 1992

Foreign-born At least four-year degree

At least four-year degree 0.037
Lives in higher White
county 2000

−0.038 0.052

Sources: Cooperative Congressional Election Study 2016, U.S. Census 2000

Table C. Mean likelihood of selection into “high growth” for respondents in treatment and
control counties with and without inverse probability weights (IPW) applied, primary analysis
samples only

Black Hispanic Asian

Without IPW

Treatment 41.5 58 73.7
Control 30 39.4 38
Difference 11.5 18.6 35.7

With IPW

Treatment 33.3 45.4 59.4
Control 34.2 52 57.9
Difference −0.9 −6.6 1.5

Observations 3,726 4,443 1,426

Sources: Cooperative Congressional Election Study 2016, U.S. Census 2000, American Community Survey
2010–2014, Election Atlas
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