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Addendum
Commentary on Ree, Carretta, and Teachout
(2015)

In Industrial andOrganizational Psychology volume 8, issue 3, a commentary
to the focal article Ree et al. was unfortunately omitted. This commentary,
“I’ve Found It, but What Does It Mean? On the Importance of Theory in
Identifying Dominant General Factors,” by Zhenyu Yuan, is reproduced in
the following pages.

IOP appreciates the opportunity for clarification and regrets the omission.
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